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M.A., George Washington University

CADET ATHLETIC PROGRAM

THE DIRECTOR OF ATHLETICS administers the programs of physical education, intramural
athletics, and intercollegiate athletics. Under his supervision are two departments:

The Department of Physical Education
supervises physical education instruction and
intramural athletics. Physical education covers
a broad area of activities such as combatives,
aquatics, body development and carry-over
skills. Intramural athletics include diversified
competitive sports for the entire Cadet Wing.

The Department of Intercollegiate
Athletics
provides opportunities for specialized team par-
ticipation in  a  broad national schedule with
colleges, universities and other service acad-
emies. Sixteen intercollegiate sports are avail-
able to the cadets.
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PHYSICAL EDUCATION INSTRUCTION

Physical Education Courses
Descriptions of physical education courses are

included in the catalog appendix. A gen-
eral summary of the instruction required
for each year is as follows:

Fourth Class Year
The entering class undergoes a strenuous

basic summer training program designed to
develop the cadet's strength, endurance, agility
and coordination. Included are conditioning
exercises, competitive sports, t h e  obstacle
course, inter-squadron field day, and athletic
squad screening or  recreational activities. A
physical fitness test and a swimming test are
given to each cadet. During the academic year
each fourth classman receives instruction in
boxing, gymnastics, swimming, wrestling, and
one carry-over skill (either golf, tennis, hand-
ball, or squash). Cadets who do not meet the
Academy standards in swimming or physical
fitness will participate in a remedial program
in lieu of a carry-over skill.
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Third Class Year
Body development i s  also emphasized

during the third class year through instruction
in judo and swimming, including survival and
lifesaving. Each cadet receives instruction in
two more of the four carry-over skills.

Second Class Year
Leadership development is emphasized in

the second class year. Through an instructor
training course cadets develop the leadership
skills necessary to administer the basic cadet
summer training program. I n  addition, each
cadet takes the remaining carry-over skill and
receives instruction i n  unarmed combat and
volleyball.

First Class Year
The development o f  leadership traits is

continued in the first class year. A  physical
fitness methods course introduces the cadet to
various programs and techniques of developing



CAREER IN FORMATIO
Officer Rank

A cadet who successfully completes the
Academy curriculum will graduate with a com-
mission as a second lieutenant in the Regular
component o f  the United States A i r  Force.
Under the agreement which he signed upon en-
tering the Academy, the graduate has an obli-
gation to serve as an officer in the Regular Air
Force for five years. A  majority of Academy
graduates remain in the Air Force for a 20 to
30 year career.

Career Counseling
An extensive career information and coun-

seling program is conducted to assist the cadet
in making a reasonable choice of his initial as-
signment and i n  formulating tentative long-
range plans for his career. Outstanding officers
from major Air Force organizations, represent-
ing the broad range of Air Force skills, meet
with cadets in panel sessions to discuss their
career opportunities and challenges, flying and
technical training, graduate education, and per-
sonal aspects o f  service life. A t  his request,
individual counseling is provided for the cadet
by his squadron Air Officer Commanding, the
Cadet Counseling Service, and other professional
sources among the Academy faculty and staff.
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The career discussions are particularly empha-
sized during the cadet's first class year so that
he will have factual, current information con-
cerning the Regular A i r  Force which he will
soon enter as a professional officer.

Career Assignments
Academy graduates are given freedom of

choice for initial assignment consistent with Air
Force requirements and individual physical and
academic qualifications.

The A i r  Force offers a  wide choice of
career areas. Included in these areas are flying
and operations, missiles, scientific and develop-
ment engineering, electronics and maintenance
engineering, civil engineering, transportation,
communications, logistics, procurement, finan-
cial, statistical, personnel resources manage-
ment, administrative, cartography, information,
education and training, intelligence, and pro-
fessional fields.
Flying Training

A cadet who is medically qualified may
volunteer to enter Air Force pilot training fol-
lowing graduation from the Academy. A T-41
flying indoctrination program is given at the
Academy for all cadets who plan to take pilot
training. Pilot training includes approximately
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one year of flight instruction at an Air Training
Command base. The graduate subsequently will
receive specialized training either in  fighter,
bomber or troop carrier aircraft.

The greatest percentage of Academy grad-
uates initially pursue a flying career. The grad-
uate may broaden his career horizons through
qualification in pilot or navigator skills. Hold-
ing an aeronautical rating will assure the grad-
uate that he may qualify for the highest type
of staff and command responsibilities which
require a flying background.

After completing flying training, a grad-
uate can expect to be assigned as a pilot or
navigator in a combat operational unit or mis-
sion support unit for a minimum of five years.
As A i r  Force requirements permit, the flying
trained graduate may then assume duties in
another career area. Later in his career the
graduate ordinarily will alternate between jobs
relating to his flying specialty and those per-
taining to another career area. However, the
mission of  the A i r  Force is to f ly, and the
flying trained graduate must anticipate that a
significant portion of his Air Force career will
be in assigned duties related to flying.

Nonflying Training
Graduates who are not medically qualified

or do not desire flying training will enter a
nonflying career area. Each graduate will be
permitted to list three career areas in order of
his preference. Assignment to a career area will
be determined as much as possible by the grad-
uate's order of preference. I f  there is an A i r
Force technical school in the career area to
which a graduate is assigned, he will complete
the school before entering the career field.

Medical or Law School
A small percentage of Academy graduates

in each class are selected to attend civilian
medical schools and law schools. Currently, up
to three percent o f  each graduating class is
permitted to enroll in  medical school under
sponsorship of the Air Force Institute of Tech-
nology, and one percent o f  each graduating
class is permitted to attend law school on an

excess leave basis. Cadets compete for the
available appointments on the basis of  their
academic performance in pre-medical and pre-
law subjects at the Academy, as well as their
leadership and military training performance.
Those few who are successful in obtaining medi-
cal or law school assignments incur a service
commitment that is longer than the obligation
of other graduates. The officer who attends
medical school incurs a commitment of three
additional months for each month or fraction
of month sponsored in  medical school. The
officer who attends law school in an excess
leave status will accrue an additional commit-
ment of six months for each school year.

Graduate Scholarships and Fellowships
Academy cadets may compete for a num-

ber of distinguished graduate scholarships and
fellowships. Included are the Rhodes Scholar-
ships for advanced study at Oxford University,
National Science Foundation Fellowships, and
similar selected national competitive scholar-
ships. Academy graduates who receive ad-
vanced education through one of these awards
may request flying training after completion of
their graduate programs.

AFIT Graduate Education
The Academy graduate who qualifies for

advanced education may request a graduate
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school assignment. Graduate programs are ad-
ministered through the A i r  Force Institute of
Techonology (AFIT) at affiliated civilian col-
leges and universities and also at the Resident
School of Engineering at Wright-Patterson Air
Force Base, Ohio. The AFIT program enables
outstanding graduates to earn master's degrees
in a variety of fields.

The Academy has made arrangements to
offer cooperative graduate programs in certain
subject areas in conjunction with selected col-
leges and universities. A  cadet who demon-
strates outstanding aptitude in his major field
may be offered the opportunity to participate
in one o f  these programs. He will complete
certain graduate prerequisites at the Academy,
and after graduation he will finish his master's
degree requirements by the following spring at
the civilian institution selected for his major.

Academy graduates who complete a coop-
erative graduate program may enter flying
training following the school assignment i f
physically qualified. Other A F I T  graduates
usually are not given the opportunity to enter
flying training after the completion o f  more
lengthy graduate programs. These officers nor-
mally will be assigned within the Air Force to
positions utilizing their educational specialties.

Career Benefits
Advancement in the A i r  Force is some-

what similar to advancement in a civilian occu-
pation. It depends upon length of service, quali-
fications, and performance. The pay scale is
established by Congressional law. The officer
is paid according to his rank and his length of
service within the rank. An Academy graduate
will ordinarily spend 18 months in the rank of
second lieutenant before being promoted to first
lieutenant. He wil l  receive one periodic pay
increase at the end of two years' service. He
will ordinarily serve two years as a first lieu-
tenant before promotion to captain.

As the officer progresses i n  rank, his
advancement will be based increasingly upon
his personal merit and initiative. The Air Force
is a vastly technological and far-reaching or-
ganization, yet one that recognizes the value

46

of the individual. The Ai r  Force puts a high
premium on leaders with vision, dedication and
ability. I t  offers a stimulating challenge and an
interesting future in a wide spectrum of fields
to Academy graduates who employ their leader-
ship talents.

Each Academy graduate usually will be
assigned during his career to one or more of
the armed forces schools for advanced profes-
sional studies. These include the A i r  Force
schools at Maxwell Air  Force Base, Alabama
(Squadron Officers School, Command and
Staff College, and Ai r  War College) and the
Department of Defense schools (Armed Forces
Staff College, Industrial College of the Armed
Forces, and National War College).

Graduates will have additional opportuni-
ties for advanced education. Career officers in
the ranks of lieutenant through lieutenant col-
onel are eligible to apply for further education
through AFIT at civilian colleges and univer-
sities. Selected officers attend on a  full-time
basis, receive pay and allowances, have their
tuition and fixed fees paid, and receive some
reimbursement for books and thesis expenses.

The Academy graduate who becomes a
pilot or navigator will receive flight pay in addi-
tion to his base pay. Base pay and flight pay
are taxed by the federal government. Al l  offi-
cers receive a  tax-free allowance for subsis-
tence, and when not occupying government
housing, an allowance for living quarters.

During his career the Academy graduate
can expect to have duty assignments both in
the United States and overseas. He may take
his wife and children overseas unless being
assigned to a remote area where living facilities
are not available for families. Each time he
moves the officer will obtain reimbursement for
transpditation costs, an extra allowance for the
incidental expenses of moving, and free ship-
ment of household goods. On an average, the
Air Force officer will move to a new assign-
ment every three to five years.

Additional benefits which the officer re-
ceives are: medical and hospital expenses for
the entire family; commissary and base ex-
change privileges; officers club privileges; FHA



mortgage loan insurance; group life insurance;
30 days' paid vacation annually. Monthly com-
pensation is granted to dependents of deceased
Air Force personnel who die in the line of duty
while in the service.

One of the most attractive benefits is the
military retirement plan. The government pro-
vides for retirement at no expense to the officer.
He may retire at 20 years of service at 50%
of base pay. Benefits increase proportionately
to 75% of base pay at a maximum of 30 years
of service. Officers contribute to Social Security
and receive those benefits in addition to their
retirement.

A regular officer in the armed services has
excellent security prospects with stable employ-
ment, pay and benefits. The Academy graduate
automatically receives a Regular commission.
Approximately half the officers in the Air Force
hold Regular commissions. The remainder are
Reserve officers on active duty.

Career Obligations
A career in the United States Air  Force

entails certain obligations as well as benefits.
An officer is expected to serve his country with
serious purpose and dedication. He may be
assigned to various areas of the world consid-
ered vital to the maintenance of national or
international security or important to the scien-
tific and technological advancement of  man-
kind. Some of the areas may be underdeveloped
or remote where living conditions are below
standards to which the officer has been accus-
tomed. Under all conditions the officer will be
expected to give his best efforts and provide
leadership for the men who serve under his
command.

Association of Graduates
An Association o f  Graduates has been

established at the Air Force Academy to main-
tain contact with the alumni. The purposes of
the Association are as follows:
1. To promote interest and devotion to the Air

Force Academy, its history, activities, and
objectives;

2. To encourage worthy young men to apply for
appointment to the Air Force Academy;

3. To foster fellowship among the graduates of
the Air  Force Academy in particular and
among the United States armed forces offi-
cer corps in general;

4. To provide for continued professional develop-
ment of the armed forces officer corps in
support of the military profession;

5. To support other activities in the general in-
terest o f  the A i r  Force Academy or the
membership of the Association of Graduates.
The Association of Graduates maintains

an Alumni Secretary within the Command Sec-
tion of the Academy to create a central point
of contact for all alumni matters. The Associa-
tion is organized as a non-profit body under
the management of an elected Board of Direc-
tors, with necessary operating funds collected
in the form of yearly dues as well as gifts, dona-
tions and bequests.

Through the Class of 1971, the Academy
has graduated 6,191 cadets since its beginning
in 1955. The graduates have been successful
in many career fields of the Air Force. A num-
ber have distinguished themselves for courage
and accomplishment in aerial combat.

Major Brock Strom, Class o f  1959, is  one o f  several A i r
Force Academy graduates who has returned to serve on
the facul ty  o r  staff.  H e  was  t h e  Academy's f i r s t  A l l
American athlete who played as a  tackle on the Falcon
football team which ended the season in the Cotton Bowl.
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AIR FORCE OFFICER CAREER AREAS
Photos are Air Force Academy graduates performing in their career specialties

Operations
Pilot
Navigator-Observer
Aircraft Control
Weapons Director
Missile Operations
Safety
Space Systems

Audio-Visual

Scientific and
Development Engineering

Weather
Scientific Specialties
Research and Development Management
Development Engineering

48

Personnel Resources Management
Administration
Personnel
Manpower Management
Education and Training

Materiel
Transportation
Supply Services
Fuels
Supply Management
Procurement Management
Logistics

Comptroller
Financial
Data Automation
Management Analysis

i



Security Police,
Special Investigations,
and Counter Intelligence
Electronics and Maintenance
Engineering

Communications-Electronics
Missile Maintenance
Avionics
Aircraft Maintenance
Munitions

Intelligence

6.141,41141i6,

System Program Management
Information
Civil Engineering

Civil Engineering
Cartography

Professional
Legal
Chaplain
Medical
Dental
Veterinary

I
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AUTHORIZED STRENGTH
of the

Air Force Academy Cadet Wing

Congressional legislation provides for  an authorized strength of 4,417 cadets. The authorized
appointments at  maximum strength for  each nominating category are shown below. Cumulative
appointments are the total number available, o f  which approximately one-fourth wi l l  enter each
year. The other appointments are filled annually.

SOURCE OF NOMINATION
Authorized

Appointments

(Cumulative)

100 United States Senators (5 each) 5 0 0

435 United States Representatives (5 each) 2 , 1 7 5

Vice President 5

District of Columbia 5

Puerto Rico 6

Canal Zone 1

American Samoa, Guam, Virgin Islands 1

Sons of Deceased or Disabled Veterans 4 0

Allied Students

Republic of the Philippines 4

American Republics 2 0

(Annual)

Presidential 1 0 0

Regular Components 8 5

Reserve Components 8 5

Honor Military and Naval Schools, AFROTC and AF Jr. ROTC 2 0

Qualified Alternates 1 5 0

Sons of Medal of Honor Recipients N o  Limit
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Director of Admissions and Registrar
B.S., United States Military Academy;
M.A., George Washington University

CADET ADMISSIONS
THE DIRECTOR OF ADMISSIONS A N D  REGISTRAR administers this program through five
directorates who have the following responsibilities:

The Director of Candidate
Advisory Service
administers the Academy Liaison Officer pro-
gram to provide counseling and information to
prospective candidates concerning preparation,
application and admission.

The Associate Director of Admissions
receives and processes nominations, determines
qualifications of  candidates, and selects candi-
dates fo r  appointment subject to  approval o f
the Academy Board.

The Director of Cadet Records
prepares and evaluates reports on the individual
cadet and class academic records, maintains

records on the total achievement and activities
of each cadet and monitors his performance
toward meeting degree requirements.

The Director of Evaluation
analyzes and scores cadet examinations and
conducts research on  candidates, cadets and
graduates to evaluate and improve cadet selec-
tion, education and training.

The Director of Cadet Counseling
provides professional counseling to  cadets on
career and academic matters and personal and
social problems of  adjustment to the Academy
environment.
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ASSISTANCE TO CANDIDATES
A group of Air Force Reserve officers not

on active duty, who are located in communities
throughout the United States, act in an official
capacity as liaison officers for the Academy.
It is the duty of a liaison officer to provide in-
formation to young men and their parents con-
cerning admissions procedures and cadet life.

A prospective candidate who desires to
talk with the liaison officer nearest to him may
be able to obtain his name and address from
the guidance counselor at his high school. I f  it
is not available, he may request this informa-
tion by writing to the Liaison Officer Coordina-
tor in his area. A list of coordinators is included
in the catalog appendix. The liaison officers are
supervised by the Director of Candidate Ad-
visory Service.

If additional copies of the Academy Cata-
log are needed by school counselors, copies
may be obtained by writing to Candidate Ad-
visory Service, United States Air Force Acad-
emy, Colorado 80840.

ELIGIBILITY REQUIREMENTS
To be eligible to apply for a cadet appoint-

ment to the Air Force Academy, a young man
must meet the following basic requirements:
Age —He must be at least 17 and not have

passed his 22nd birthday on 1 July of the
year he is to be admitted.

Citizenship — He must be a citizen of the United
States. (Allied students are exempt from
this requirement.)

Character — He must be responsible, trustworthy,
stable and have good moral character.

Marital Status — He must never have been mar-
ried. Any cadet who marries will be dis-
charged from the Academy.

Medical Standards — He must be in good physical
condition.

Scholastic -- He must have adequate academic
preparation as reflected in his school records.

Potential leadership — He must have demonstrated
the potential for leadership through partici-
pation in extracurricular activities.

Motivation — He must have a strong desire to
become a cadet and pursue a military career.
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NOMINATING CATEGORIES
AND METHODS

A young man must obtain a nomination
in a category authorized by law before he can
be considered for  a  cadet appointment. He
should apply for each type of nomination he is
eligible to seek in order to increase his chances
of being selected. His application should be
submitted during the year preceding admission
according to the specific dates given under each
nominating category. An applicant should fur-
nish complete information for the category in
which he is applying. Sample application for-
mats are included in the catalog appendix.

A candidate who failed to  receive an
appointment in a previous year may become
a candidate again by obtaining a new nomina-
tion from an appropriate authority, provided
he still meets the eligibility requirements.

Congressional
Any resident of one of the 50 states who

meets the eligibility requirements may apply
for a Congressional nomination. The applicant
must submit his request directly to a Member
of Congress representing him. United States
Senators nominate from their respective states
at large. Representatives in Congress nominate
from their districts. A  young man may apply
to both of the United States Senators in his
state and to the Representative of  his Con-
gressional district. N o  political affiliation i s
necessary to apply for a nomination. Senators
and Representatives want to  nominate out-
standing young men who will have a chance to
qualify for an Academy appointment.

An applicant who desires to  enter the
Academy in  July following graduation from
high school is advised to submit his application
a year or more in advance. During the spring
of his junior year in high school is an appro-
priate time to  apply. Members o f  Congress
submit names of their nominees to the Acad-
emy any time between I  May and 31 January
for the class entering the following July. A
majority o f  them wi l l  make their selections
early in this period. A  young man who waits
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until the fall or winter months to apply cannot
be considered if  the Member of Congress has
already selected his nominees. A sample letter
of application is shown in the appendix.

Most Senators and Representatives require
their applicants to take a Civil Service Designa-
tion Examination as a measure of their general
knowledge of high school English and mathe-
matics. Ordinarily the examination is given in
July and November. The Academy does not
require or use the results of this examination
and is not involved with scheduling or advising
prospective candidates on preparation.

Each Senator and Representative is auth-
orized to have a maximum of five cadets at-
tending the Academy at any one time. When
a cadet vacancy exists, the Member of Congress
may nominate up to ten young men to fill the
vacancy. He may choose among three primary
methods of nominating candidates to fill a cadet
vacancy.
1. Principal/ Alternate Method — He may nom-

inate one principal candidate and nine alter-
nate candidates listed in order of  his pref-
ence. I f  the principal candidate meets the
eligibility criteria, and qualifies on the en-
trance examinations, and meets a l l  other
admission requirements, he wil l  be offered
the appointment. I f  the principal does not
meet the minimum requirements, the ap-
pointment will be offered to the next desig-
nated alternate candidate who is qualified
for admission.

2. Competitive Method — He may nominate ten
candidates and  authorize the  A i r  Force
Academy to select his best qualified candi-
date. A  composite score will be determined
for each candidate to include all entrance
examination scores, ratings on previous aca-
demic achievement and extracurricular activ-
ities, and a rating based primarily upon the
recommendations o f  school principals and
teachers. The candidate having the highest
qualifying composite score wil l  be offered
the appointment.

3. Principal/Competitive Alternate Method — He
may nominate one principal candidate and
nine alternate candidates who wil l  be con-
sidered on a competitive basis. The alternate
candidate having the highest composite score
will be designated the first alternate. The one
with the second highest composite score will

be the second alternate and so on in  de-
scending order.
An applicant who is selected for nomina-

tion will receive a notice from his Senator or
Representative. The Associate Director of Ad-
missions will send official notification of a nom-
inee's candidacy after the Member of Congress
has submitted his nomination to the Academy.
A considerable period of time may elapse be-
tween the applicant's request for nomination,
the selection and notification of nominees by the
Member of Congress, and the candidate notifi-
cation and instructions from the Associate
Director of Admissions.

Other Nominating Authorities
The same methods of nominating available

to Members of Congress may be used by the
following nominating authorities:
I . Vice President - -  The Vice President o f  the

United States nominates candidates from the
nation at large.

2. District of Columbia — The Mayor of the Dis-
trict of Columbia nominates from among the
residents of the District.

3. Panama Canal Zone —The Governor o f  the
Panama Canal Zone nominates from among
the sons o f  civilians residing in the Canal
Zone and sons of civilian personnel of  the
United States Government and the Panama
Canal Company residing in the Republic of
Panama.

4. Commonwealth of Puerto Rico — The Resident
Commissioner nominates f rom among a l l
the residents of Puerto Rico, and the Gov-
ernor nominates natives of Puerto Rico.
Applicants for a Vice Presidential nom-

ination must submit their applications no later
than 1 September. A sample application letter
is in the appendix.

The other nominating authorities must
submit the names o f  their nominees to the
Academy between 1  May and 31 January.
Applicants should make their requests early in
this period. The  Congressional application
letter can apply as a guide to these applicants.

Competitive Categories
Appointments in the following competitive

categories are awarded to the best qualified
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candidates within each group in order of merit.
1. Presidential

Vacancies allocated to the President of
the United States have been reserved by
him for sons of  members of the armed
services (Air Force, Army, Navy, Marine
Corps, and Coast Guard). The son of a
Regular or Reserve member of the armed
forces is eligible if:
(1) his parent is on active duty (other than

for training) and has served contin-
uously on active duty for at least eight
years; or

(2) his parent was retired with pay or was
granted retired or retainer pay (sons of
Reservists retired while not on active
duty status are ineligible); or

(3) his parent died after retiring with pay
or after being granted retired or retainer
pay (sons of deceased Reservists who
were retired while not on active duty
status are ineligible).

By law, a person eligible under the Sons
of Deceased or Disabled Veterans category may
not be a candidate under the Presidential cate-
gory.

In order for an adopted son to qualify as
a Presidential candidate, he must have been
legally adopted before his fifteenth birthday or
proceedings must have been started before that
time. Proof of adoption should be submitted
with the application.

To request a nomination in this category,
the individual (not his parent) must submit
his application to the Associate Director o f
Admissions between 1 May and 15 December.
He should not write directly to the President
of the United States. A sample letter is in the
appendix.
2. Sons of Deceased or Disabled Veterans

The son of a deceased or disabled mem-
ber of the armed forces is eligible if:

(1) his parent was killed in action or died
of wounds or injuries received or dis-
eases contracted in active service, or
died from preexisting injury or diseases
aggravated by active service; or

(2) his parent has a service-connected dis-
ability rated at not less than 100 per-
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cent resulting from wounds or injuries
received or diseases contracted in active
service, or  resulting from preexisting
injury or disease aggravated by active
service.

To request a nomination in this category,
an individual must submit his application to
the Associate Director of Admissions between
1 May and 15 December. A  sample letter is
in the appendix.
3. Regular Components and. Reserve

Components
Vacancies are available for enlisted mem-

bers of  the Regular A i r  Force. A  candidate
must be an active member of the Regular com-
ponent when appointed to the Academy.

Vacancies are allotted for enlisted mem-
bers o f  the A i r  Force Reserve and the A i r
National Guard. Candidates must have com-
pleted one full year of  Reserve service by 1
July of the year admitted to the Academy. A
candidate must be an active member of  the
Reserve component when appointed to  the
Academy, but his year of required service time
does not have to be continuous.

AFR 53-10, "Appointment to the United
States A i r  Force Academy" gives complete
directions for applying in the Regular and Re-
serve categories. A prospective candidate must
apply through his unit commander, who will
process his application and forward i t  to the
Associate Director of Admissions for a deter-
mination o f  eligibility. The application form
(AF Form 1786) should be obtained through
normal publications supply channels at  the
military organization where the individual is
assigned. Applications for both Regular and
Reserve components must be submitted not
later than 31 January for the class entering the
following July.
4. Honor Military and Naval Schools

Vacancies are authorized for honor grad-
uates of honor military and naval schools. The
Departments of  A i r  Force, Army and Navy
determine annually which schools will be desig-
nated as honor schools. Each school may nom-
inate three candidates from its honor graduates
or prospective honor graduates to compete for
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e the cadet vacancies. Each nomination must

contain a certification by the head of the insti-
tution that the candidate was an honor grad-
uate or is a prospective honor graduate during
a year that the institution was designated an
honor school. Nominations must be submitted,
on the forms provided by the Academy, to the
Associate Director of Admissions by 31 Jan-
uary.
5. A i r  Force Reserve Officer Training Corps

Three students from each college or uni-
versity AFROTC unit may be nominated to
compete for the authorized vacancies. A student
should apply to the Professor of Aerospace
Studies who must certify that he meets the basic
eligibility requirements. The Professor of Aero-
space Studies will recommend to the president
of the institution the best qualified applicants.
The president of the institution will submit the
nominations on a form provided by the Acad-
emy indicating his concurrence and the satis-
factory academic standing of the nominees. The
form will be sent to the Associate Director of
Admissions by 31 January.
6. A i r  Force Junior Reserve Officer

Training Corps
Three students from each high school may

be nominated to compete for the authorized
vacancies. A student should apply to the Aero-
space Education Instructor who must certify
that he meets the basic eligibility requirements
and by the end of the school year will have
successfully completed the prescribed AFJ-
ROTC program and be awarded a certificate of
completion and a  high school diploma. The
Aerospace Education Instructor wi l l  recom-
mend to the principal of the high school the best
qualified applicants. The principal will submit
the nominations on a  form provided by the
Academy indicating his concurrence. The form
will be sent to the Associate Director of Ad-
missions by 31 January.

7. American Samoa, Guam, and the
Virgin Islands

The Governors o f  American Samoa,
Guam, and the Virgin Islands may each nom-

inate four candidates. These twelve candidates
will be considered on a competitive basis for
one appointment when the vacancy exists. The
names of all nominees must be submitted to
the Associate Director of Admissions between
1 May and 31 January for the class entering
the following July. The sample letter for a
Congressional application also wil l  apply to
these authorities.
Sons of  Medal of  Honor Recipients

A son of a Medal of Honor recipient who
served in any branch of the armed services may
apply for a nomination in this catgory. I f  an
applicant meets the eligibility criteria and quali-
fies on the entrance examinations, he will be
appointed to the Academy. Vacancies are not
limited in  this category. A n  applicant must
write to the Associate Director of Admissions
between 1 May and 31 January, using the
sample letter in the appendix as a guide.
Qualified Alternate Candidates

The A i r  Force Academy Board may
recommend qualified alternate candidates from
all categories for appointment in the number
required to bring the Cadet Wing to its author-
ized strength. Therefore a  young man nom-
inated by  a  Member o f  Congress, but not
appointed to fill his vacancy, may still be con-
sidered on a competitive basis for an appoint-
ment i f  he is qualified. Al l  qualified alternate
candidates will be considered and no applica-
tion by the individual is necessary.
Allied Students

The Air Force Academy may provide in-
struction to young men from allied countries
as follows:
Republic of the Philippines

One student from the Philippines may be
admitted to the Academy each year. The Presi-
dent of the Republic of the Philippines will be
responsible for selecting nominees to be con-
sidered for this appointment.
American Republics

As many as 20 citizens from American
Republics may be enrolled at the Academy at
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one time. Not more than three persons from
any country in the American Republics may
be enrolled at the same time.

Nominations must be received by 31 De-
cember for the class entering the following July,
but they should be submitted as early as
possible.

Applicants should write to an appropriate
officer of their government, not to the Academy
or other United States government offices. An
applicant's letter should contain information
about his background and should be submitted
at least a year prior to admission in July.

Requirements fo r  admission are essen-
tially the same for allied students as for United
States cadets. The CEEB or ACT tests and the
qualifying medical examination are required for
allied students. A nominee who does not speak
English as his primary language must take the
Test of English as a Foreign Language and the
English Comprehension Level Test.

Students selected for the Academy must
be able to read, write and speak English pro-
ficiently. English language instruction will be
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provided for them during basic cadet training
and the fourth class year. Semester schedules
and curricular requirements may be adjusted
by the office of the Dean of Faculty to allow
for specific language and cultural differences.

Allied students receive the same pay and
allowances as United States cadets. However,
the allowance for initial travel to the Academy
is not limited to mileage for travel within the
United States.

If an allied student should be judged un-
able to profit by the academic courses, become
deficient in conduct or aptitude for commis-
sioned service, or commit an offense for which
a United States cadet would be dismissed, the
Department of the Air Force will be requested
to effect his withdrawal from the Academy.

Each student who meets the established
academic requirements for allied students will
be awarded a Bachelor of Science degree. I f  a
student does not meet the degree requirements,
he will be awarded a Certificate of Completion.
Allied students are not commissioned in the
United States Air Force.



QUALIFYING EXAMINATIONS AND RECORDS
Medical Examination

Effective 1 June 1972, the medical exam-
inations for all service academies will be sched-
uled by the Service Academies Central Medical
Review Board, at the request of the sponsoring
Member of Congress or the appropriate acad-
emy. Military examining facilities w i l l  not
conduct an examination unless the applicant
is scheduled by this board. The applicant will
be notified by letter as to the specific date,
time, and place o f  examination. I f  possible
each applicant will be scheduled for the exam-
ination at a  military medical facility nearest
his home. The applicant should make every
effort to  meet the scheduled date. I f  he is
unable to be present on that date, he must
notify immediately the Service Academies Cen-
tral Medical Review Board and the medical
examining facility.

The examination scheduled by the medical
review board and conducted at the military
medical facility will be honored by all U. S.
service academies, and the applicant will not be
scheduled for more than one examination if he
is applying for more than one academy. Exam-
inations conducted by civilian physicians or
U. S. Armed Forces Examining Stations are
not acceptable and will not be honored as a
service academy medical examination.

The applicant must meet the following
requirements for the medical examination:

1. Letter of scheduling authorization must
be retained and presented to the examining
facility upon arrival.

2. Contact lenses, i f  worn, must be re-
moved a minimum of three weeks prior to the
examination date.

3. The applicant must have a pair of sun-
glasses in his possession at the time of exam-
ination. Effects of eye drops used as part of the
examination do not permit safe driving until
approximately six hours following the eye ex-
amination. A n  applicant who drives to  the
examining facility must be prepared to remain
at the installation until his eyes have returned
to normal.

The report of medical examination will be
forwarded to the Service Academies Central
Medical Review Board f o r  evaluation and
certification. The applicant will be notified of
his medical qualification status. Any questions
concerning medical qualification must be re-
ferred to the Director, Service Academies Cen-
tral Medical Review Board and not to the
service academy.

Before taking the medical examination, an
applicant is encouraged to review his past and
present medical history with the assistance of
his parents and family physician. The list of
illnesses and injuries which should be reviewed
appears in the catalog appendix. The applicant
should also see his dentist for  a  thorough
checkup. All decayed teeth revealed visually or
by x-ray should be filled before taking the
medical examination.

Medical Qualifications
Approximately 70 percent of the candi-

dates admitted to the Air Force Academy must
possess the medical qualifications to enter Air
Force Pilot Training. The remaining 30 percent
of the candidates admitted must fulfill the non-
pilot medical qualifications. A  candidate who
does not meet the medical requirements for
pilot training but does meet the non-pilot ad-
mission standards will be considered for admis-
sion if his records indicate outstanding academic
or leadership aptitudes. The final decision will
be made by the Air Force Academy based upon
the level of  attainment on selection criteria.
Admission consideration by the Academy is
automatic and action by the candidate is not
required.

Maximum acceptable limits for pilot train-
ing and non-pilot training are shown in the
catalog appendix. Not all possible disqualifying
defects are listed, but those pertaining to vision,
associated eye requirements, hearing, height
and weight are shown.

57



Physical Aptitude Examination
Each Air Force Academy candidate must

take a Physical Aptitude Examination (PAE)
consisting o f  exercises designed to  measure
coordination, strength, endurance, speed and
agility. Each candidate enrolled in a secondary
school will be requested to take a high school
version of the PAE to be administered at his
school. A candidate who scores above the 30th
centile on the high school exam will be con-
sidered qualified on the Academy PAE. A
candidate who scores below the 30th centile
on the high school exam and who is otherwise
qualified will be required to take the Academy
PAE at either an Army or an Air Force instal-
lation. A  candidate who is not in high school
will take the PAE at an Army or Air  Force
installation. The Academy may make an excep-
tion to this procedure for a candidate from a
previous admissions cycle who qualified on
the Academy PAE. A  PAE re-examination
will not be required for the previous candidate
unless he wants to try to improve his prior
performance.

A list of Academy PAE items and qual-
ifying performance scores are included in the
catalog appendix.

CEEB or ACT Tests
All candidates for admission to the Air

Force Academy must take either the College
Entrance Examination Board (CEEB) tests or
the American College Testing Program (ACT).
Candidates winning appointments to the A i r
Force Academy in  previous years have had
CEEB verbal aptitude scores ranging from 400
to 800 and math aptitude scores ranging from
480 to 800. Average scores each year have
been approximately 580 and 660 respectively.
On the ACT test battery, comparable English
test scores range from 19 to 36 and math scores
from 23 to 36. Few candidates have been suc-
cessful i n  competing favorably with scores
below those ranges.

If a candidate elects to use the College
Entrance Examination Board, he must take
the following tests:
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Scholastic Aptitude Test
1. Verbal Section
2. Mathematics Section

Achievement Tests
3. English Composition
4. Level I (Standard) Mathematics or Level

II (Intensive) Mathematics. (Select one
— Level I  recommended for candidates
without advanced high school mathema-
tics.)

5. A candidate is encouraged, but not re-
quired, to take a third achievement test
of his choice. I t  may be used by the
Academy for evaluation and placement
purposes.

The scholastic aptitude test is designed to
measure the student's ability and readiness to
undertake studies at the college level. The test
measures basic skills and abilities with emphasis
on the reasoning faculty rather than on rote
memory. The verbal section stresses the ability
to read with comprehension, to reason with
verbal material, and to perceive word relation-
ships. The mathematical section measures the
ability to understand mathematical relationships
and to solve problems. The achievement tests
are one hour, multiple choice tests dealing with
specific areas of knowledge. Each test requires
knowledge of 'important facts in a specific field
of study as well as the ability to reason with
those facts.

The College Board publishes descriptive
booklets entitled A Description of the College
Board Scholastic Aptitude Test and A Descrip-
tion of the College Board Achievement Tests.
Most secondary schools have a supply of these
booklets. I f  a  candidate is unable to obtain
copies at his school, he may write to the nearest
College Board office and request that the book-
lets be sent to him. Candidates should write to
the College Entrance Examination Board either
at Box 592, Princeton, N.J. 08540, or Box
1025, Berkeley, Calif. 94701. Candidates who
live in Montana, Wyoming, Colorado, Arkan-
sas, Texas and states west should write to the
California office; others should write the New
Jersey office. There is no charge for the book-
lets. They describe all tests given during the
current school year.



It is the candidate's responsibility to regis-
ter for the CEEB tests. Registration instruc-
tions are contained in the Bulletin of  Infor-
mation, College Board Admissions Tests.
This booklet is available at no cost at most
secondary schools. Members of the armed forces
may find copies available at base education
offices. I f  a  candidate is unable to obtain a
copy, he should write to the nearest College
Board office and request the booklet.

The fee for each administration o f  the
CEEB tests wi l l  be paid by the applicant.
The candidate must choose the center where
he wishes t o  take the tests and mail his
registration card and test fees to the College
Entrance Examination Board. The board will
schedule the candidate to take the tests at the
center he chooses if  the quotas have not been
filled, otherwise at another center which may
be located in his community or usually not more
than 75 miles away.

CEEB tests may be taken in 1972 and
1973 on the dates listed below. Registration
must be completed approximately six weeks
prior to the test date.

8 July 1972
4 Nov 1972 (SAT only)
2 Dec 1972

13 Jan 1973
3 Mar 1973

Scores on CEEB tests taken prior to 8 July
1972 are also acceptable for admission con-
sideration.

A candidate can take the tests more than
once in an effort to improve his previous scores.
Each time he registers for the tests, he must
request the College Board to send his scores
to the Air Force Academy.

A candidate living in a remote area over-
seas may not be able to take the CEEB tests
in his home community. In this case, the candi-
date should register for the tests at a location
nearest to the examining center where he will
take his medical and physical aptitude exam-
inations. These examinations will be scheduled
to coincide with the CEEB testing dates so

that a candidate will be able to complete all
tests during one trip.

If a candidate elects to use the American
College Testing Program, he must take the
entire ACT battery consisting of  four tests:
English, mathematics, social studies, and
natural sciences. The tests are designed to
measure the student's ability to perform the
kinds of intellectual tasks typically performed
by college students. Most o f  the test items
are concerned with how the student can apply
what he has learned rather than with specific
or detailed subject matter.

The English Usage Test measures the stu-
dent's understanding and use of basic elements
in correct and effective writing, punctuation,
capitalization, usage, phraseology, style, and
organization.

The Mathematics Usage Test measures the
student's mathematical reasoning ability. The
test emphasizes the solution of practical quanti-
tative problems that are encountered in many
college curricula. It also includes a sampling of
mathematical techniques covered in high school
courses.

The Social Studies Reading Test is de-
signed to measure the evaluative reasoning and
problem solving skills required in social studies.
It measures the student's comprehension o f
reading passages taken from typical social
studies materials. I t  also contains a few items
that test his understanding of basic concepts,
knowledge of information sources, and knowl-
edge of special study skills needed in college
social studies.

The Natural Sciences Reading Test meas-
ures the critical reasoning and problem solving
skills required in the natural sciences. Emphasis
is placed on the formulation and testing of
hypotheses and the evaluation of  reports o f
scientific experiments.

It is the candidate's responsibility to reg-
ister for the ACT tests. Registration instruc-
tions are contained in the registration packet
which is available at most secondary schools.
If a candidate is unable to obtain a packet, he
should write to the Registration Department,
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American College Testing Program, Box 414,
Iowa City, Iowa 52240.

The fee for each administration of the
ACT tests will be paid by the applicant. The
candidate must choose the center where he
wishes to take the tests and mail his registration
packet and test fees to the American College
Testing Program. The candidate will be sched-
uled to take the tests at the center he chooses
if the quotas have not been filled; otherwise he
will be scheduled at another center which may
be located in  his community or usually not
more than 75 miles away.

ACT tests may be taken in  1972 and
1973 on the dates listed below:

Test R e g i s t r a t i o n
Dates O p e n s

14 Oct 7 2  2 1  Aug 72
9 Dec 72 2  Oct 7 2

24 Feb 73 2 7  Nov 72
21 Apr 73 1 3  Feb 73

Registration
Closes

28 Sept. 72
13 Nov 72
29 Jan 73
26 Mar 73

Scores on ACT tests taken prior to 8 July 1972
are also acceptable for admission consideration.

A candidate can take the ACT tests more
than once in an effort to improve his previous
scores. Each time he registers for the tests, he
must request that his scores be sent to the Air
Force Academy.
Preparation for Tests

In preparation for the College Entrance
Examination Board tests, an applicant is ad-
vised t o  take t h e  Preliminary Scholastic
Aptitude Tests (PSAT) during his junior year
in high school. The test consists of  a verbal
section and a mathematics section. An appli-
cant may register for this test through his high
school and may arrange to have the results
sent to his congressional sponsor if he desires.

The American College Testing Program
has no test comparable to the PSAT, however,
an applicant will be at no disadvantage i f  he
takes the ACT in his junior year since appro-
priate adjustments are made in  scoring the
tests for the educational level of the student at
the time of testing. Then i f  a student's score
is extremely low in his junior year, he will
have time to re-take the tests during his senior
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year. ACT recommends re-testing of a candi-
date only i f  there is an unusual reason which
affected his scores.

EVALUATION AND SELECTION
OF CANDIDATES

Selection panels, comprised of senior offi-
cers assigned to the Academy, evaluate can-
didate qualifications. Their  evaluations are
derived from entrance examination scores, rat-
ings on prior academic and leadership perform-
ance, and recommendations contained in
documents submitted by school authorities and
Academy liaison officers.

The selection panels recommend qualified
candidates to fill the available cadet vacancies
in each nominating category. The recommen-
dations are presented fo r  approval t o  the
Academy Board, composed o f  the Superin-
tendent and his key staff officers. The appoint-
ment recommendations are subject t o  final
approval of the Secretary of the Air Force.

Candidates who hold principal nomina-
tions, as well as certain highly qualified candi-
dates, may be notified of their appointments
as soon as they meet all entrance requirements.
Notifications• will be sent periodically after
mid-January. A l l  other candidates selected for
appointments will be notified late in April or
early in May. Since a few selected candidates
may decline their appointment offers, it is possi-
ble that some qualified candidates may not be
notified of  appointments until shortly before
the new class enters in July.

REQUIREMENTS OF CADET
APPOINTEES

Documentary Requirements
Social Security Number

Each appointee must present his social
security number upon reporting for admission.
Any candidate who does not have a  social
security card should apply for one in order to
have his number available i f  he receives an
Academy appointment. The application form



may be obtained from the local Post Office or
the Socal Security Administration office. Ask
for Treasury Department Form SS-5.

Birth Certificate
Every appointee must submit a certificate

of birth issued by the State Registrar of Vital
Statistics or by the city or county office of birth
registrations. The certificate must bear the offi-
cial seal and the signature of the legal custodian
of his birth records. A l l  items on this record
must be legible. Baptismal or hospital certifi-
cates are not acceptable. Birth certificates found
to be in error should be corrected through the
appropriate office o f  birth registrations prior
to submission.

Name Changes
A candidate must use his name as it ap-

pears on his birth certificate on  all official
records. I f  he wishes to use a different name,
he must provide the Associate Director of Ad-
missions with legal evidence, such as a court
order authorizing a  name change. Unti l  the
appropriate documents are received, his name
will be entered in the records as it appears on
his birth certificate. Should he receive a cadet
appointment, he wil l  be sworn in  under his
birth certificate name unless acceptable docu-

ments have been received t o  substantiate a
name change.
Adopted Son

If a candidate is an adopted son who is
claiming eligibility in  a  nominating category
through his adoptive parent, he must submit a
copy of the court order of adoption.
Naturalized Citizens

If the candidate received United States
citizenship by naturalization, he must submit
a statement from a  notary public indicating
that the notary has seen his certificate of natur-
alization. This statement must contain all the
information included in the format below.
Claiming Citizenship Through Parents

If a candidate was born to United States
citizens while they were outside of the United
States, he must submit a statement from a not-
ary public indicating that the notary has seen
his certificate of citizenship. This requirement
applies to the children of U.S. military or civil-
ian personnel who were born overseas. For
information on obtaining a certificate of citizen-
ship, a  candidate should contact the nearest
office of the Immigration and Naturalization
Service. The notary statement must contain all
the information included in the format below.

Format For Notary Public Statement
Associate Director of Admissions ( d a t e )
USAF Academy, Colorado 80840
I certify that I  have examined the certificate of (naturalization) (citizenship) of (candidate's first,
middle and last name) and the following information was extracted therefrom:

Court Name and Location
Certificate Number
Date of Certificate
Full Name
Place of Birth
Date of Birth

(Signature, Notary Public)
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Admission Deposit
Each appointee will be requested to de-

posit $300 before being admitted to the Acad-
emy. This deposit is necessary to help defray
the initial costs of uniforms, supplies and other
personal expenses. A l l  deposit checks, money
orders, bank drafts, etc., should be made pay-
able to The Treasurer of the United States and
mailed to the Accounting and Finance Office,
USAF Academy, Colorado 80840. In cases of
extreme hardship this deposit may be reduced.
Requests for waiver should contain full justifi-
cation. An appointee who is unable to make a
full deposit will receive reduced money allow-
ances until his account reaches the level as
prescribed.

The $300 deposit is supplemented by a
$600 credit at time of admission to the Acad-
emy. The $600 is an interest free loan ad-
vanced by the government to defray the cost
of the uniforms and equipment required during
the first year. This loan must be repaid during
the time a cadet is in training. The repayment
is accomplished by recouping from the cadet
the portion of his monthly pay not required for
books, clothing, laundry, income tax, and other
required items of  expense. Recoupment con-
tinues until the $600 is repaid.

Cadets who are involuntarily separated
from the Academy prior to repayment of the
$600 will have all excess pay and allowances
applied against the indebtedness. I f  the indebt-
edness is not satisfied by such application of
funds, the cadets are permitted to  turn i n
enough clothing and equipment of a distinctive
military nature to liquidate the remaining bal-
ance. Cadets who are voluntarily separated for
their own convenience are required to repay in
full the amount of such indebtedness.

Travel Expenses
Except for a member of the armed forces

who i s  provided transportation under joint
travel regulations, each appointee is normally
allowed six cents per mile for travel expenses
to the Academy from his home in the United
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States or point of entry into the country. Travel
outside the continental limits o f  the United
States is normally reimbursed at the rate of six
cents per mile for land travel and actual cost of
travel by commercial ship or air, provided gov-
ernment transportation is not available. Travel
allowances will be credited to the individual's
account following admission unless he makes
a specific request that the money be sent to his
parents. I f  the allowance is credited to his
account, he may apply the sum toward his
admission deposit.

Service Obligations
Upon admission each cadet wil l  be re-

quired to take the following Oath of Allegiance:
( n a m e ) ,  having been

appointed an A i r  Force Cadet in the United
States Air Force, do solemnly swear (or affirm)
that I  will support and defend the Constitution
of the United States against all enemies, foreign
and domestic; that I  will bear true faith and
allegiance to the same; that I  take this obliga-
tion freely, without any mental reservation or
purpose of evasion; and that I  will well and
faithfully discharge the duties of the office on
which I am about to enter. So Help Me God."

A cadet who enters the Air  Force Acad-
emy directly from civilian status and takes an
oath of allegiance as a cadet assumes a military
service obligation of six years.

Each cadet will be required to sign an
agreement, with the consent of his parents or
guardian i f  a minor, that he will fulfill these
obligations:

1. Complete the Academy course of instruc-
tion, unless he is disenrolled from the
Academy by competent authority.

2. Accept an appointment and serve as a
commissioned officer in a Regular com-
ponent of one of the armed services for
five years.

3. I f  authorized to resign from the Regular
component before the sixth anniversary of
his graduation, serve as a commissioned
officer in the Reserve component until the
sixth anniversary.
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4. I f  disenrolled from the Academy before
graduation, he will be subject to the fol-
lowing separation policies which apply to
all service academies. Application of these
policies will be governed by the Depart-
ment o f  Defense requirements f o r  the
Active and Reserve components and the
national manpower needs o f  selective
service.

Legal Provisions

a. A  cadet who enters the Academy directly
from civilian status assumes a  military
service obligation of  six years (Title 10,
U.S.C. 651).

b. A  cadet who enters the Academy from
the Regular or Reserve component of any
service, upon separation from cadet sta-
tus, normally wi l l  revert to  his former
status fo r  the completion o f  any prior
service obligation (Title 10, U.S.C. 516).
However, completion or  partial comple-
tion o f  a  prior service obligation by a
separated cadet who entered from this
status does not necessarily exempt him
from transfer to a Reserve component and
call t o  active duty  (Ti t le  10,  U.S.C.
9348).

c. A  cadet who does not fulf i l l  his agree-
ment to complete the course of  instruc-
tion and accept a  commission may be
transferred to the Air Force Reserve com-
ponent in  an appropriate enlisted grade
and may be ordered to active duty for a
period of time which cannot exceed four
years (Title 10, U.S.C. 9348b).

General Policy

a. A  cadet who is separated and who entered
the Academy from the Regular o r  Re-
serve component of any service normally
will revert to his former status under the
appropriate statutory provisions. How-
ever, he may be transferred to a Reserve
component i n  a n  appropriate enlisted
grade and may be ordered to active duty
under appropriate statutory provisions.

b. A  cadet who is separated from the Acad-
emy because of physical disability or be-
cause o f  demonstrated unsuitability o r
unfitness for military service will be dis-
charged in accordance with current regu-
lations of the Air Force.

c. A  cadet who tenders a resignation will be
required to state a specific reason for his
action. The Air Force will establish appro-
priate procedures to  determine whether
each case comes under the criteria estab-
lished to determine what constitutes dem-
onstrated unfitness o r  unsuitability f o r
military service.

Specific Policy for Cadets Who Were Not in a
Regular or  Reserve Status Upon Admis-
sion to the Service Academy

a. Fourth and Third Classmen (1st and 2nd
years). Any  Fourth o r  Third Classman
who is separated or whose resignation is
accepted will be discharged in accordance
with current regulations of the Air Force.
A resignation tendered by a  Fourth or
Third Classman wi l l  be accepted when
found to be in  the best interests of the
service. In accordance with an agreement
between the Department of Defense and
the Director, Selective Service System,
notification wil l  be made to the appro-
priate Selective Service Board advising a
change in the individual's status in each
case where a cadet is separated from the
Academy.

b. Second and First Classmen (3rd and 4th
Years). A  Second Classman who is sep-
arated prior to the commencement of the
Second Class academic year will be dis-
charged in accordance with current regu-
lations of  the A i r  Force. With the com-
mencement of the Second Class academic
year, a Second or First Classman who is
separated prior to completing the course
of instruction, except f o r  physical dis-
ability, unfitness or unsuitability, will nor-
mally be transferred to the Reserve com-
ponent in  an enlisted status and be or-
dered to active duty foronot less than two
years. Where separation occurs as a result
of deficiencies, which are not considered
wilful/, the active duty provision may be
waived.

c. Refusal to Accept Commission. Any First
Classman who completes the course o f
instruction and declines to accept an ap-
pointment as a commissioned officer will
be transferred to the appropriate Reserve
component i n  a n  appropriate enlisted
status and ordered to active duty for four
years.

63


